


















































Texas Gulf Coast Area Labor Federation

                         , Strategic Partnerships & Communications Director

shelly@gcaflcio.org

Electricians IBEW 716

Gene Brinkmeyer, Training Director

houston.jatc@att.net

I.A.T.S.E. Local 51: 

International Alliance of Theatrical Stage Employees

Mark Grady, Business Agent and Project Lead

iatse51education@gmail.com

Heat and Frost Insulators Local 22

Jorge Castrejon, Lead Instructor

aw22jatc@outlook.com

Plumbers Local 68

Deric Perry, Training Coordinator

deric.perry@hapjac.edu

Elevator Constructors IUEC 31

Blanca Rios, NEIEP Area Coordinator

brios@neiep.org

Shelly Baker



• The Apprenticeship Advantage is a transformative workforce development program co-led by Harris 

County and the Texas Gulf Coast Area Labor Federation, AFL-CIO with funding from the American Rescue 

Plan Act (ARPA).

• Connects local workers to paid, on-the-job training across 10+ skilled trades. 

⚬ The goal is to create equitable access to high-wage, high-demand careers in both traditional and 

emerging industries, without requiring participants to take on student debt.

⚬ Pathways for to join one of 10, three-to-five-year union apprenticeships in

￭ Building and Construction trades

￭ Entertainment

￭ Transportation Industries

Exceeding program goal of 798 Based on DEEO Y2 ReportMajority of households served hardest 
hit economically by COVID



MC3 Apprenticeship Readiness Program

A 3-week, 120-hour pre-apprenticeship

that prepares participants for union trades.

Electricians – IBEW Local 716 JATC

Hands-on and classroom training in electrical 

systems and theory.

Elevator Constructors – IUEC Local 31 

Prepares workers for careers in 

elevator installation and maintenance.

Ironworkers – Local 84

Training in structural steel, welding, and rigging. No 

HS diploma required.

Sheet Metal Workers – SMART Local 54

Training to design and install flat metal for duct and 

ventilation systems, as well as specialized metal 

fabrication.

Pipe fitters – Local 211

Covers pipefitting, HVAC, and welding across a five-

year program.

Plumbers – UA Local 68

Trains plumbers in medical gas, service, backflow 

prevention, and repair.

Insulators – Local 22

Mechanical insulation training for commercial and 

industrial sites.

Painters/Glaziers – IUPAT DC 10

Offers pathways into finishing trades like painting, 

glazing, and exhibits

IATSE Local 51

Stagehand and rigging training for live events and theater 

productions.

METRO Apprenticeship Program

 An exciting new partnership expanding apprenticeship 

into public transit, including maintenance, tech, and 

administrative roles



• IBEW 716 trains the electricians who power 

Houston, from hospitals and schools to 

transit systems and hurricane recovery 

infrastructure. 

• Apprentices master skills that keep our 

region running safely and efficiently, and their 

work is critical to grid resiliency and clean 

energy expansion.

• For more information about the 

apprenticeship program visit 

houstonjatc.com 

Gene Brinkmeyer, Training Director 

houston.jatc@att.net



• Casing Station Lab
• Allows apprentices to practice installing breakers into the panels 
• Learn proper grounding
• Prevent electrical fires/damage
• Learn how to properly install transformers 



• Is training the next generation of Live Entertainment 

Workers (also known as Stagehands) that are the 

backbone of Theater and Convention communities 

here in Harris County.

• Is in the process of overhauling its 

Apprenticeship Program to create a Department 

of Labor Acredited Apprenticeship Program

• I.A.T.S.E. Local 51 is on track to become the 

second I.A.T.S.E. Local to be DOL certified in 

the country. 

• Is laying the groundwork for future Locals and 

creating high quality training for I.A.T.S.E. Local 51 

workers

Mark Grady, Business Agent and Project Lead



• Lighting equipment such as Moving/Conventional Lights and Consoles used to 
train workers on the operation, care, and programming of stage lighting

• Sound equipment including Mixers, Microphones, and Cables used to train 
apprentices on installing and operating sound for a theatrical or 
convention/meeting settings.

• Video equipment to train apprentices in how to operate streaming video 
switchers and presentations on job sites.

• Cameras and Robocam equipment to train apprentices in how to operate 
complex camera systems on job sites.

• Rigging and Safety Gear used in achieving certifications for Lift operation and 
other Certifications.

• Using all of this equipment to establish remote learning opportunities and 
archival training resources.



• Heat and frost insulators, perform a range of 
specialized tasks related to insulating and 
maintaining temperature control systems in 
various industries

• Insulators provide mechanical insulation that 
helps cool Houston city and grow the 
petrochemical economy by providing energy 
efficiency

• For more information about the apprenticeship 
program visit 
https://insulatorslocal22.org/apprenticeship or 
contact the office (281) 479-6842 or email: 
aw22jatc@outlook.com

Jorge Castrejon, Lead Instructor

aw22jatc@outlook.com

https://insulatorslocal22.org/apprenticeship


• Outdoor Training Module

• First Outdoor Industrial Training Simulation for the training of 
apprentices in the Industrial Mechanical Insulation market

• Prepares apprentices for the challenges in the industrial setting

• Outdoor training module allows apprentices to learn safety 
practices and work on life-like vessels, valves, and piping.



Deric Perry, Training Coordinator

deric.perry@hapjac.edu

• One of Texas’ oldest registered plumbing 

apprenticeship program, proudly training the Gulf Coast 

workforce since 1938

• Comprehensive training in all aspects of plumbing, 

including:

⚬  Medical gas installation

⚬ Service and repair

⚬ Backflow prevention and certification

• Recognized for producing highly skilled, licensed 

professionals who serve Houston and 62 counties 

along the Texas Gulf Coast

• Learn more and apply:www.plu68.com/training-

center/apprentice-notice

https://www.plu68.com/training-center/apprentice-notice/
https://www.plu68.com/training-center/apprentice-notice/
https://www.plu68.com/training-center/apprentice-notice/
https://www.plu68.com/training-center/apprentice-notice/
https://www.plu68.com/training-center/apprentice-notice/


• State-of-the-art Medical Gas Training Lab

• Provides apprentices with hands-on experience using the same equipment found in 
hospital medical gas mechanical rooms, operating rooms, patient rooms, nurse 
stations, and related piping and alarm systems.

• Builds confident, highly skilled craftspeople prepared to meet the complex demands 
of healthcare construction.

• Supporting Harris County’s Healthcare Infrastructure
⚬ Many hospitals and healthcare facilities under construction in Harris County 

require plumbers to hold the ASSE 6010 Medical Gas Installer License.
⚬ By investing in a dedicated Medical Gas Training Lab, we ensure apprentices 

receive advanced, practical training—producing more licensed professionals to 
perform this vital work

• Backflow Licensing: Critical for protecting public water systems; ensures compliance 
and safety in Harris County projects.

• Produces confident, licensed professionals ready to meet healthcare and 
infrastructure demands.



• IUEC Elevator Constructors are trained for New 
Installation, Modernization, Repairs and 
Maintenance of elevators, escalators and all 
conveyance systems.

• IUEC Elevator Constructors are the safest on 
the job with over 1000 days since our last IUEC 
On the Job Fatality.

• IUEC Apprentices are required to have 8,000 on 
the job training hours and nearly 1,200 
classroom hours. At no cost, earn while you 
learn opportunity.

• For more information about the apprenticeship 
program visit https://www.neiep.org/ or contact: 
brios@neiep.org

Blanca Rios, NEIEP Area Coordinator

brios@neiep.org



• First of a kind for IUEC
• Mobile Welding Facility direct results from ARPA
• Available to train current and future members 

across Local 31 jurisdiction.

Link to video clip

https://youtube.com/clip/UgkxZx98Z07eUzuu2daguTXUpFUEnaQ8vd9D?si=31LD7XSi3OC6kgXd


• Prevailing wage: Each worker on a bond-funded Harris Health project 
will receive at a minimum either $15/hour or a wage that meets the 
requirements of the Davis-Bacon and Related Act (DBRA), whichever 
is higher

• Apprenticeship utilization requirement: A minimum of 10% of the total 
project hours shall be done by individuals enrolled in Department of 
Labor -registered apprenticeship or bilingual craft training programs

• Contractor safety policy: Employers’ safety records for workers will be 
considered when making awards utilizing Harris County’s contractor 
safety standards, including OSHA safety training and temporary 
disqualification of employers with poor employee safety records.

Houston deserves infrastructure built by workers who are safe, fairly paid, and trained 

for long-term careers. 



Public Comment
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